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The Mechanism Analysis and the Improvement
Countermeasures in Fluencing the Quality of Internship
of Vocational College Students

Yin Jianghat & Rui Guogiang

Abstract: As an important part of practical teaching in vocational colleges internship is an im—
portant way to improve students’ practical skills professional ability and professional quality. How—
ever in practice the phenomenon of “working” without “learning” and the phenomenon of
students’ internship turning into low-cost part-time jobs have been reported by the media and often
occur. According to the cost behavior the internship cost borne by enterprises can be divided into
fixed cost and variable cost. On this basis combined with the internship income structure the deci—
sion-making model of enterprises for students’ training level ( quality) is developed; the influence of
the nature of training content student retention rate enterprise scale enterprise technical charac—
teristics internship duration information asymmetry and student internship subsidies on enterprise
training level ( quality) is theoretically analyzed. According to the findings of the theoretical model
this paper puts forward countermeasures and suggestions to improve the quality of internship from the
perspectives of government school and students.

Key words: vocational education; internship; training quality; improvement countermeasures
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Growth Factors and Functions
of Regional Industrial Innovation Ecosystem

Shang Liang & Zhao Hui

Abstract: In order to solve the bottleneck problem of regional industrial innovation ecosystem
growth caused by the imbalance of internal and external resource allocation and realize the innova—
tion development of regional industry this paper based on the life cycle theory integrates the
growth rate model and regression analysis method makes an empirical study on the growth of N city
Industrial Innovation ecosystem and its influencing factors. The results show that the growth process
of regional industrial innovation ecosystem can be divided into three stages: system formation stage
system growth stage system maturity stage and system recession/renewal stage; N city industrial in—
novation ecosystem shows a steady growth trend which is still in the system growth stage and needs
a long time to reach the mature stage; its characteristics and influence factors in different growth sta—
ges are analyzed. There are also great differences in the evaluation of factors and growth.

Key words: regional industry; innovation ecosystem; growth evaluation; life cycle theory
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